
Wivenhoe Town Council - Transparency 

The Local Government Transparency Code 2015 came into effect on 1st April 2015.  This 
code is issued by the Secretary of State for Communities and Local Government in exercise 
of powers under section 2 of the Local Government, Planning and Land Act 1980, and 
replaces previous codes issued in relation to authorities in England under those powers. 

Wivenhoe Town Council meets the definition if a local authority covered by the 
requirements of the code.  The code requires local authorities in England to publish the 
following information to ensure local people can see and access data covering; how money 
is spent, use of assets, decision making and issues important to local people.   

The following information is published quarterly on our website: 

• Payments exceeding £500 

• Procurement Information over £5,000 – (Being Updated) 

Local authorities must publish details of every invitation to tender for contracts to provide 
goods and/or services with a value that exceeds £5,000.  They must publish details of any 
contract, commissioned activity, purchase order, framework agreement and any other 
legally enforceable agreement with a value that exceeds £5,000.  This must be published 
quarterly. 

Additionally, the following is published annually: 

• Local Authority Land and Parking Spaces 

• Constitution (Policies) 

• Organisational Chart 

• Pay multiplier  

• Senior Salaries 

• Grants to voluntary, community and social enterprise organisations 

The following are not applicable to the Council and there is therefore no information to be 
published: 

• Government Procurement Card Transactions – (not applicable as the Council does 
not hold a Government Procurement Card) 

• Social Housing Assets – (not applicable as the Council does not hold any social 
housing) 

• Trade Union Facility Time – (not applicable as the Council has no staff members who 
are union representatives) 

• Fraud – (not applicable as the Council has no staff members undertaking fraud 
investigation work) 

• Wivenhoe Town Council complies with the requirements of the code by publishing 
the information on its website.  Hard copies are available from the Town Council 
office. 

https://wivenhoe.gov.uk/wp-content/uploads/2026/01/Details-of-Land-and-Parking-Spaces-2025-26-Transparency-Code-Website-Document.pdf
https://wivenhoe.gov.uk/wp-content/uploads/2025/05/Organisation-Chart-May-2025-Approved-May-25-AGM.pdf
https://wivenhoe.gov.uk/wp-content/uploads/2026/01/Community-Funds-Grants-Awarded-2025-26-Website-Document.pdf


• Full details of the code can be read here: Local government transparency code 2015 - 
GOV.UK 

https://www.gov.uk/government/publications/local-government-transparency-code-2015
https://www.gov.uk/government/publications/local-government-transparency-code-2015


 

 

Local Government Services Pay Agreement 2025/26 
            
  01-Apr-24 01-Apr-25 Scale ranges 

SCP £ per * £ per 
hour 

£ per * £ per 
hour Based on SCP annum annum 

2 £23,656 £12.26 £24,413 £12.65 

Below LC Scale (for 
staff other than clerks) 

3 £24,027 £12.45 £24,796 £12.85 

4 £24,404 £12.65 £25,185 £13.05 

5 £24,790 £12.85 £25,583 £13.26 

5 £24,790 £12.85 £25,583 £13.26 
LC1 (below 

substantive range) 
6 £25,183 £13.05 £25,989 £13.47 

7 £25,584 £13.26 £26,403 £13.69 

LC1 (substantive 
benchmark range) 

8 £25,992 £13.47 £26,824 £13.90 

9 £26,409 £13.69 £27,254 £14.13 

10 £26,835 £13.91 £27,694 £14.35 

11 £27,269 £14.13 £28,142 £14.59 

12 £27,711 £14.36 £28,598 £14.82 

13 £28,163 £14.60 £29,064 £15.06 

LC1 (above 
substantive range) 

14 £28,624 £14.84 £29,540 £15.31 

15 £29,093 £15.08 £30,024 £15.56 

16 £29,572 £15.33 £30,518 £15.82 

17 £30,060 £15.58 £31,022 £16.08 

18 £30,559 £15.84 £31,537 £16.35 
LC2 (below 

substantive range) 
19 £31,067 £16.10 £32,061 £16.62 



20 £31,586 £16.37 £32,597 £16.90 

21 £32,115 £16.65 £33,143 £17.18 

22 £32,654 £16.93 £33,699 £17.47 

23 £33,366 £17.29 £34,434 £17.85 

24 £34,314 £17.79 £35,412 £18.35 

LC2 (substantive 
benchmark range) 

25 £35,235 £18.26 £36,363 £18.85 

26 £36,124 £18.72 £37,280 £19.32 

27 £37,035 £19.20 £38,220 £19.81 

28 £37,938 £19.66 £39,152 £20.29 

29 £38,626 £20.02 £39,862 £20.66 

LC2 (above 
substantive 

benchmark range) 

30 £39,513 £20.48 £40,777 £21.14 

31 £40,476 £20.98 £41,771 £21.65 

32 £41,511 £21.52 £42,839 £22.20 

33 £42,708 £22.14 £44,075 £22.85 

LC3 (below 
substantive range) 

34 £43,693 £22.65 £45,091 £23.37 

35 £44,711 £23.17 £46,142 £23.92 

36 £45,718 £23.70 £47,181 £24.46 

37 £46,731 £24.22 £48,226 £25.00 

LC3 (substantive 
benchmark range) 

38 £47,754 £24.75 £49,282 £25.54 

39 £48,710 £25.25 £50,269 £26.06 

40 £49,764 £25.79 £51,356 £26.62 

41 £50,788 £26.32 £52,413 £27.17 

42 £51,802 £26.85 £53,460 £27.71 



43 £52,805 £27.37 £54,495 £28.25 
LC3 (above 
substantive 

benchmark range) 
44 £54,071 £28.03 £55,801 £28.92 

45 £55,367 £28.70 £57,139 £29.62 

46 £56,708 £29.39 £58,523 £30.33 

LC4 (below 
substantive range) 

47 £58,064 £30.10 £59,922 £31.06 

48 £59,300 £30.74 £61,198 £31.72 

49 £60,903 £31.57 £62,852 £32.58 

50 £62,377 £32.33 £64,373 £33.37 

LC4 (substantive 
benchmark range) 

51 £63,881 £33.11 £65,925 £34.17 

52 £65,943 £34.18 £68,053 £35.27 

53 £68,000 £35.25 £70,176 £36.37 

54 £70,065 £36.32 £72,307 £37.48 

55 £72,145 £37.39 £74,454 £38.59 

LC4 (above 
substantive 

benchmark range) 

56 £74,198 £38.46 £76,572 £39.69 

57 £76,277 £39.54 £78,718 £40.80 

58 £78,315 £40.59 £80,821 £41.89 

59 £80,247 £41.59 £82,815 £42.93 

60 £82,221 £42.62 £84,852 £43.98 

61 £84,243 £43.67 £86,939 £45.06 

62 £86,319 £44.74 £89,081 £46.17 
      

Hourly rates have been calculated using the NJC-agreed formula: annual salary divided 
by 52.143 weeks (which is 365 days divided by 7) divided by 37 hours (the standard 
working week). 

 

The Wivenhoe Town Clerk is the only member of staff appointed at a salary level above the £50,000 reporting range, currently within £50,000 - £55,000 (SCP38-43).

The pay multiplier at 01/04/2025 is 2.07 (ratio between the highest paid taxable earnings figure and the median earnings figure of the whole authority's workforce).


